
1

LASA Regional Forum

Grant Octoman – Presenter
Simon Arsenis – Client Development Manager



2

Questions?
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Board of Taxation and Review of 

Administration Costs in FBT 

Compliance

FBT and ‘not a car’ guidance
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Review of Administration Costs in 
FBT Compliance 
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Review of Administration 
Costs in FBT Compliance

Consider:

GST vs Non GST payments

Remote Area Benefits

Relocation Costs

Meal Entertainment / Entertainment Benefits

Car / ‘Not a Car’

Privacy / Retention / Gross Up on Payment / Gross Up on Reporting

Live and Work in a Remote Area / What is Remote?

‘Ordinary’ inclusions / FBT inclusions

What is Entertainment? / Year End Requirements

Base Value / Treatment / Gross Up / Shared Private Use
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FBT and ‘not a car’ guidance 
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FBT and ‘not a car’

General principles.

A liability for FBT arises where an employer’s motor vehicle is used by an employee for private purposes, or is 

available for the private use of an employee; however

A liability for FBT will not arise where the private use of certain vehicles by employees during a particular year of tax 

is limited to certain work-related travel and non-work-related use that is minor, infrequent and irregular.

Work related travel includes travel by an employee between his or her place of residence and place of employment 

or other place at which employment duties are performed (s 136(1) - but if accompanied it is not work related, rather it 

is private use)

Certain vehicles, or eligible vehicles are those vehicles that are designed to carry a load of one-tonne or more or 

more than eight passengers, and may include:

• Panel vans – Sections 8(2) and 47(6)

• Single cab ute – Sections 8(2) and 47(6)

• Dual cab ute – Sections 8(2) only
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FBT and ‘not a car’

Applies to car and residual benefits provided in the 2019 and later FBT years.

PCG 2018/3.

You may choose to rely on the Guideline if:

• you provide an eligible vehicle to a current employee

• the vehicle is provided to the employee for business use to perform their work duties

• the vehicle had a GST-inclusive value less than the luxury car tax threshold at the time the vehicle was acquired 

(2019 – Fuel Efficient vehicles $75,526; Other Vehicles $66,331.)

• the vehicle is not provided as part of a salary packaging arrangement and the employee cannot elect to receive 

additional remuneration in lieu of the use of the vehicle

• you have a policy in place that limits private use of the vehicle and obtain assurance from your employee that their 

use is limited to use as outlined in the next two bullet points

• your employee uses the vehicle to travel between their home and their place of work and any diversion adds no 

more than two kilometres to the ordinary length of that trip, and

• for journeys undertaken for a wholly private purpose (other than travel between home and place of work), the 

employee does not use the vehicle to travel

• more than 1,000 kilometres in total, and

• a return journey that exceeds 200 kilometres.

If you choose not to rely on the Guideline or do not meet its requirements, you can rely on the relevant 

provisions of the FBT law to determine if you can access the car-related exemptions.
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Thank you


